
ABSTMCT

The Object ives of  th is  s tudy ent i t led :  r 'The Achievement

Opportuni ty  of  I ' lomen in Tradi t ional  Male Jobs" are :  (1)  To test .  Kanter 's

hypotheses ;  tokenism ;  (2)  to  d iscover  other  var ious factors

(not  inc lude in Kanter 's  hypotheses)  in f luencing the.achievement

opportuni ty  of  Thai  women- These factors are appeared in the

contradic t ion or  the cr i t ic isn to Kanter !s  argument

The resul ts  of  the analys j -s  ind icated that  the proport ion of

male and female members in group is an important factor that determines

Lhe success of  women in the group but  the d i rect ion of  the re lat ionship

between sex rat ios and the dependent  var iables is  opposi te to Kanterrs

hypotheses,  that  is ,  when rdornents proport ion in  group is  1ow, they

didnt t  suf fer  f rom the detr imenta l  ef fect  of  tokenism as Kanter

argued.  On the Contrary,  they have more opportuni ty  to advance,

more positive feeling for being the member of group and more satisfying

relations with mal-e colleagues than women in groups whose proportion is

h igher .

Furthermore, while tokenism fails to explain the achievement

opportunity of Thai wornen in nontraditional jobs, the results of this

research suggest that the al-ternative theory, the minority group

size- inequal i ty  hypotheses,  can expla in th is  issue convinc ingly .
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