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Abstract

The objective of this study is to unveil the mechanism and the
organizational culture that influences the way in which the operators of the Mae Moh
Coal Power Plant work and think about their work. The largest coal-fired power plant in
Southeast Asia, the Mae Moh Coal Power Plant has caused grave environmental and
social Impacts on lives of the populace. It is found that ‘bureaucracy’ is the moving force
inherent in the employers’ thought and their performance at the work place.
Bureaucracy has been maintained by the sense of loyalty. The price of reciprocity has
been paid in form of welfares. When questioned by the public about the plant's
accountability and its efficacy of bureaucracy at play, the Mae Moh Coal Power Plant
introduced the use of the corporate social responsibility (CSR) -- a built-in, self-
regulating mechanism to monitor the business and to ensure its active compliance with
the spirit of the law, ethical standards, and international norms. This study finds the
additional ‘audit culture’ to help legitimize the official status of the organization rather

than guaranteeing the good governance and the transparency of the operation.



